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LL.B. (Hons.) (Semester - VII) Examination, October 2013 
LABOUR LAW 

Duration : 3 Hours 

Instructions: 1) Answer any eight questions between 1 to 12. 
2) Q. No. 13 and 14 are compulsory. 

Total Marks : 75 

1. What is deduction ? Discuss different kinds of deductions under Payment of 
Wages Act. (8x8=64) 

2. Who is dependent under Employee's Compensation Act? Discuss with the help 
of case laws. 

3. Discuss the extent and importance of 'Arising out of and in the course of 
employment'. 

4. Discuss powms and functions of authorities under Industrial Disputes Act. 

5. Enumerate impact of Rajappa case on definition of industry. 

6. Who is a workman ? Discuss the evolution of opinion of court on definition of 
workmen. 

7. What is Industrial Dispute? When individual dispute becomes an industrial dispute? 

8. What is Lay off? Discuss law relating to lay off. 

9. What is Trade Union? Discuss its procedure of registration. 

10. What is Lockout ? Discuss restrictions on right to Lockout. 

11. Discuss different theories of wages. 

12. What is collective bargaining ? Discuss its importance. 

13. Answer any two _of the following : (2x2.5=5) 
a) Protected workmen 
b) Unfair labour practice 
c) Award. 

14. Answer any two : (2x3=6) 
a) . Nature of standing order 
b) Recognition of Trade Union 

c) First come last go. 
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LL.B. (Hons.) (Semester - VII) Examination, April 2013 
LABOUR LAW 

Duration : 3 Hours Total Marks: 75 

Instructions : 1) Question No. 1 and 2 are compulsory. 
2) Answer any 8 questions of the remaining 12. 
3) Please write the question number correctly and legibly. 
4) Each new answer should begin on a fresh page. 

1. Write a short note on : 6 

a) Lay off 

b) Retrenchment 

2. Explain the following : 5 

a) Living wage 

b) Fairwage. 

3. Briefly explain Award and Settlement when and what circumstances does an 
award made under Industrial Disputes Act commence to be enforceable. 8 

4. What are the matters should be contained in the standing orders of an Industry 
as per the Industrial Employment (standing orders) Act, 1946? How are they 
certified ? 8 

5. Explain the definition of Industrial Dispute. Is a dispute between an individual 
workman and employer amount to Industrial Dispute ? 8 

6. What is a Disablement? Explain types of Disablement as per Workmen's 
Compensation Act. 8 

7. What is the procedure prescribed under Minimum Wages Act for fixing and 
revising minimum wages ? 8 

8. Explain the authorized deductions under Payment of Wages Act. 8 

9. Discuss with help of cases the kind and nature of immunities enjoyed by trade 
union officials under the Trade Union Act. 8 
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10. Explain the concept of collective bargaining and scope for settlement of disputes 
by collective bargaining. 8 

11. Define Disablement and explain its kinds under Workmen's Compensation Act. 8 

12. Explain who are the responsible persons to pay wages regarding payment of 
wages and time and manner of payment under Payment of Wages Act. 8 

13. Explain the political and General fund and purpose for which these funds can be 
spend under Trade Union Act. 8 

14. Explain the concept of arising out of and in the course of employment under 
Workmen's Compensation Act. 8 



 



 

 

 



 





 





 

 

 



 





 



 



 





 



 





 





 



 





 





 



 





 

 


